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The following information is a feedback report based on the results of validated psychological assessment
dimensions. Depending on the sections included in the test battery, there may be multiple pages of explanatory
information. Please review thoroughly for the best overall interpretation of your candidate’s scores.

PERSONALITY TRAITS

The profile below summarizes key results in each area compared against general population norms
(indicated by the descriptors Low, Below Average, Average, Above Average, and High) and with norms for
high performers in the type of job for which the candidate is applying (designated by the shaded areas).
The candidate's score is indicated by the diamond symbol: 4

Below Above
Low Average Average Average High

AGREEABLENESS <

L 2

COMPANY LOYALTY

L 2

CONSCIENTIOUSNESS

CUSTOMER SERVICE RESPONSIVENESS <

EMOTIONAL STABILITY/MATURITY X 3

INTEGRITY/TRUSTWORTHINESS X' 3

OPTIMISM/ENTHUSIASM X' 3

TEAMWORK ORIENTATION <

WORK DRIVE <
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APTITUDE SCORES: Reported as Percent Correct

TEST PERCENT CORRECT This score is considered to be:
SCORE
Cashier Related Math 81% Correct Above Average

Score Interpretation Guidelines

Scoring is based on a "percent correct" calculation: the total number of correct answers divided by total number of
questions on the test. The candidate has ample time to complete each question, so it is possible to achieve 100%.

Lower % scores suggest the candidate will make a higher number of errors on the job. Their basic skills in this topic
area are probably lacking. If hired, you need to consider on-the-job training in this topic area.

Higher % scores suggest the candidate is less likely to make mistakes of this type on the job. Their skills are
adequate to excellent. They can probably improve accuracy as they practice tasks on the job-especially if given

feedback.
0% to 50% correct 51% to 70% correct 71% to 85% correct 86% to 100% correct
Below Average Above Average
(C+to C-) (B+ to B-)
"Satisfactory” "Good"

Most companies are simply trying to weed out candidates who would have the most trouble handling job tasks of
this nature. If that is the case, think about what is the lowest “Percent Correct” score you will tolerate. If errors are
not particularly costly to your operations, then you may be able to accept candidates who score in the Below
Average or "Satisfactory" range. Conversely, if errors of this nature cause very serious problems in your company,
then you should only hire people who score in the High category, or "Excellent”" range. Companies looking to
improve the overall quality of their workforce should target candidates scoring in the upper end of Below Average or
higher ranges.
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PERSONALITY TRAIT INTERPRETATION

Strengths:

e He is easy to get along with most of the time. John tends to avoid arguments and unpleasantness in
group settings. He tries to be pleasant in his interactions with coworkers and other people.

e When John hears other people complaining about the company, you can expect that he will not
participate; instead, he may choose to get involved by offering a more positive perspective of the situation.
He believes the company and its managers make decisions that are for the good of all, so being loyal will
provide many advantages.

e He is very conscientious and dependable in the way he works. John will consistently follow through on his
commitments and do what he says he will do. John is also orderly and detail-minded in the way he
performs job tasks and duties.

e He should be able to withstand most of the stressors associated with this job. John is unlikely to lose his
temper, have emotional outbursts on the job, or experience a lot of anxiety over unresolved work
problems.

e His integrity score is high. He is likely to perform his work in a manner fully consistent with company rules
and policies. He is quite honest and ethical on the job. He will make decisions in a professional manner
without compromising integrity.

e He balances optimism with vigilance in his posture toward other people as well as new situations. John
doesn’t prejudge others, but he is also not gullible or easily deceived.

e John is prone to work independently and self-sufficiently. He will be most successful working on
assignments where he can work autonomously, without having to rely on other people.

e John has an above-average work drive. He usually works hard and does what it takes, including putting in
overtime or working long hours, to meet the demands of his job.

|
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Developmental Concerns:

e He may need to place slightly more emphasis on customer service in his work. John could be more
attuned to customer requests, concerns, and needs.

o High levels of job stress and chronic pressure may undermine John’s ability to handle his emotions in a
stable, mature manner. He may need to develop more effective coping skills for such situations.

e He may be so independent-minded that he gives short shrift to teamwork and group effort. John could
place much more emphasis on cooperation, interdependence, and cohesion in his work group.
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INTERVIEW QUESTIONS

Resource Associates highly recommends conducting a final interview prior to making an offer to hire,
using this candidate’s assessment results as a guide. To help with this process, we offer a set of
interview questions which can help explore potential “red flags” or areas of concern. Most of these
interview questions are situation-based items which ask the candidate to describe their behaviors,
attitudes, and opinions while on the job. If you choose to conduct this type of interview to further
investigate and clarify concerns, you should keep asking questions until you have gained confidence in
your assessment of the candidate. You can use some or all of these questions during your interview. You
will probably want to customize questions to best fit your style and what you already know about the
candidate, as well as the job for which s/he is being considered. Some additional probes which you might
want to use with individual questions are:

* When did this take place?

* What factors led up to it?

* What were the outcomes?

* What did others in the organization say about this?
* How often has this type of situation arisen?

* How would you handle it differently in the future?

CUSTOMER SERVICE

® No matter how hard you try, some customers are rude, annoying, or impossible to please. Describe the
most difficult customer you have had to deal with and what efforts you made to accommodate him or
her.

® Describe a situation where you went above and beyond your job description to make a customer
satisfied. [Probes: What did you do? What was the outcome? How often has this type of thing happened
in the last year?]

® Tell me about a time when you had to reconcile competing demands from the customer with company
demands or needs.

® Tell me about a time when a customer gave you a difficult problem to solve.

® There are limits to how far an employee should go to try to satisfy customer demands and requests.
Describe the criteria you use to decide when that limit has been reached.

EMOTIONAL STABILITY/RESILIENCE

® Tell me about a time when you had to keep on working despite having some problem or concern
weighing on your mind. [Probes: How long did it go on? How was it resolved? How often has this kind of
thing happened in the last six months?]

® Stress is a natural part of most work environments these days. Describe a situation where some
significant form of stress has impacted you on your job and how you dealt with it.

® Describe a situation where you learned to live with something stressful at work.

© 2026 resource associates, inc. Page 6 of 7



Store Clerk Assessment Report

Company: Resource Associates Samples Username: RESOQCDAP0001
Date: June 18, 2026 Candidate: John SamplePerson
TEAMWORK

® Describe some ways that you have helped a group of coworkers achieve an important goal or outcome.

® Tell me about a time when you needed to work collaboratively with another department or group to
achieve a common goal.

® ltis hard for some people to work independently. Describe how easy or difficult it is for you to work
independently or carry out assignments where you don’t consult with others.

® Give some examples of ways that too much emphasis on teamwork in a company can lead to lowered
effort by individual employees or a loss of individual initiative .
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