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On Demand Pre-Employment Testing™

ABOUT RESOURCE ASSOCIATES
Since 1980, we’ve offered pre-employment assessments developed by
psychometricians who are highly-accomplished, credentialed, and

widely-published experts in the field of Industrial/Organizational
Psychology. Unlike so many companies, our instruments were
developed by our company — we don’t sell someone else’s tests.

OUR APPROACH TO PRE-EMPLOYMENT TESTING

We developed our assessments by working closely with HR professionals, job incumbents and
supervisors, using direct on-site observation & personality-oriented job analysis, as well as by the
latest advances in the field of applied psychology.

PERSONALITY VS. ABILITY

Measures of cognitive aptitude and ability tend to assess maximal performance, whereas personality
measures tend to assess typical performance. Personality measures often add incremental validity
above and beyond cognitive measures in the prediction of job performance. A personality assessment
is a valuable addition to a test battery that focuses on cognitive abilities or technical skills for new
hires. Personality tests measure different aspects of future job performance — so using mental ability
tests and personality assessments can significantly increase the predictive power of an assessment
battery.

ASSESSMENTS MEANT FOR THE WORKPLACE

Unlike some other personality tests on the market, RA’'s personality scales were developed and
validated specifically for the workplace. This increases the job-relatedness of our measures and helps
increase user acceptance. The scales are modular and can be combined as needed.

USES OF RESOURCE ASSOCIATES’ TESTING INCLUDE:

Recruitment, including training recruiters in personality appraisal - Individual counseling & employee assistance Training
needs assessment - Professional development - Placement into different jobs and career paths
Career planning - Improving work group and team functioning - Promotion testing - Conflict resolution
Succession planning - Personal feedback and development - Partnerships and mergers



HOW DOES RA’S

TESTING WORK?

STEP 1:

Find a test that matches your open position. Search by job title or category
right from our homepage. Can’t find a test specifically for your job? Try the
Personal Style Inventory (PSI), which applies for almost any job role. If you
want something more specific, try RA’s Custom Test Builder.

STEP 2:

Once you find the test you need, click “Add to Cart”. From here, you can
checkout to finish purchasing your test, or continue browsing our products
for more tests. Prices range from $10-$75 per test, per candidate, and we
offer bulk discounts for 10+ tests or more.

STEP 3:

After your purchase is complete, you’ll receive an email with your
candidate’s usernames, passcodes and login instructions.

STEP 4:

Provide your candidate with the username, passcode & instructions for how
to begin the test. They’ll login to the testing site and they’re on their way!

STEP 5:

Minutes after your candidate completes their test, you’ll receive an email
with the test results report. Depending on the test taken, the information
may include personality traits, aptitude scores, strengths, developmental
concerns, and suggested interview questions.
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https://resourceassociates.com/tests/personal-style-i-personality-only-assessment-test/
https://resourceassociates.com/custom-pre-employment-test/

FEATURED ASSESSMENTS

FROM RA'S CATALOG

APTITUDE TESTS

We offer a large selection of aptitude tests to fit an array of needs. Among these
are general, widely-applicable tests like General Cognitive Aptitude, General Rea-
soning, and more specific tests including 2D, 3D, Mechanical Reasoning, and math
assessments for a variety of applications, clerical work sample and writing sample
tests, clerical and perceptual speed & accuracy, and more.

o JOB-SPECIFIC TESTS

¢ Our selection of job-specific assessments can range from personality-only
# measures to a combination of personality, aptitude, and short answer. We offer

a large number of job-related tests, including 911 Dispatcher, Engineer, Office
Manager, Nurse, Delivery Driver, Extruder Operator, and many more.

MANAGERIAL TESTS

When assessing a candidate for a management position, a different perspective

is needed than what tests created for individual contributors provide. Our
managerial tests meet these needs, and we have tests for positions like CFO,
Bank Manager, Customer Service Manager, Hotel Manager, Operations Manager &
more.

w.’ CAREER DEVELOPMENT REPORTS

Among our many pre-employment tests are assessments designed for other
purposes, and one such product is our Career Development Reports. We offer this
for individual contributors and for managers. The reports that result from these
assessments offer key insights for employee professional growth & development.

(“1 LEADERSHIP POTENTIAL

RA's Leadership Potential Test for Managers provides tactical information about
team members for use in succession planning, placement & promotions. It is
useful for current employees or new hires. It shows strengths and weaknesses
within the context of leadership and managerial abilities. The report is
developmental-rather than evaluative—so it can be shared with candidates as well
as hiring managers.
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